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Intention of the Codex

This Codex provides clarity about the Gameworld itself, and the opportunity to engage in the
gameworld. It defines the rules of engagement. The Codex is not intended to define rules,
but to set a clear context. This means that the Codex defines the space and provides
structure. The Codex is a guideline that provides orientation while the Gameworld continues
to invent and unfold. As the Gameworld evolves, the Codex needs to evolve.

The Codex evolves by receiving information from the field and giving information from the
Gameworld into the field.

Name of the Gameworld

The name of the Gameworld is Possibility Coaching.
Possibility Coaching is a speciality of the Possibility Management Gameworld.

Bright principles

The bright principles of Possibility Coaching are:
Possibility, Transformation, Empowerment, Healing, Clarity, Love.

Intention of the gameworld

The purpose of the Possibility Coaching Gameworld is to initiate and support the
development of regenerative culture.

The Gameworld enables people to hold space for Possibility Coaching, and thus for Healing,
Transformation and Initiation into adulthood, so that they themselves become the source of a
new regenerative culture. Inner change, as defined by the Three Phases of Healing, enables
cultural change.

Regenerative culture is based on the principle of Radical Responsibility.

Radical Responsibility requires consciousness. Radical Responsibility is consciousness in
action.

Possibility Coaching supports clients in becoming aware of their own perceptions, thoughts,
feelings and actions and in opening up to new possibilities. More consciousness leads to
more responsibility. Responsible decisions lead to new conscious actions and thus to new
conscious results.



Basics of the Gameworld

Possibility Coaching is a Gameworld based on the distinctions and maps of Possibility
Management, and the documented initiations and processes. Further development takes
place through personal experience, research, experiments, ongoing training and practice,
feedback and coaching and supervision. Documentation and transmission is ensured
through recording (of coaching sessions) and publications, work talks, workshops, coaching
trainings, manuals, process notes and websites.

Content of the Gameworld

The Possibility Coaching field (village) is created and maintained by Possibility Coaches.
Possibility Coaching relies on five areas.

A Possibility Coach develops a conscious identity as a coach, cultivates and refines the skills
of spaceholding, builds their own circle, feeds the Possibility Coaching Gameworld and
contributes to building Archiarchy.

A Possibility Coach is able to be a bridge between Modern Culture and Archiarchy.
Possibility Coaches hold spaces for BINS and EHPs and also offer: Memetic Engineering,
Initiatory Processes, Past-Life Processes, Energetic Surgeries, the removal of Mind
Machines and of Energetic Blockages. Based on the current needs of the coachee, the
coach designs customised offers, processes and experiments for the next evolutionary step,
out of the Now.
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The Possibility Coach and his team

Possibility Coaching is holistic and co-creative process work. It is not about applying a

specific method, but about holding space for the 3-phase healing of the coachee, and
becoming the source of a regenerative culture as a coach.
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Possibility coaches work as a team. They gain their effectiveness from their identity, their
skills and their collaboration, both with their bright principles, their archetypal lineage as well
as with their coachees and in exchange with other coaches.

They accompany their coachees through liquid states so that they gain direct access to inner
and outer resources of energy and clarity. In particular, the coachee's relationship to what is
possible now, changes. The holistic process promotes healing, transformation and initiation
into adulthood.

It takes years to develop skills to an absurd level of effectiveness, and there is no
development and learning without practice.

In Possibility Coaching, this development is not made visible through a certificate, but is
shown in the daily work and results that coaches co-create with the coachees. The clearest
proof of a coach's ability and effectiveness is both the in-depth process work with the
coachee and the recommendation to others.

The Possibility Coach is constantly doing their own process work, getting feedback and
coaching and constantly developing. The Possibility Coach takes radical responsibility for
the quality and further development of his or her space holding. To ensure this, the coach
actively endeavours to obtain qualified feedback and coaching on their space holding.

The Shadow

Awareness of the shadow prevents unconscious intentions and behaviours from sabotaging
the evolution and development of the Gameworld.

Possibility coaches are mostly evolutionaries. The shadow of evolutionaries is evident in the
fact that they build up knowledge and accumulate skills in order to secure themselves and to
control. They tend to compete, withhold information and take themselves out (withdrawal).
Withholding information and refusing to collaborate leads to the collapse of the game world.

Other unconscious intentions and behaviours are:

- prioritising Possibility Coaching over other types of coaching

- to regard the Possibility Coaching speciality as more important than other Gameworlds
- to consider Possibility Coaching as more important than EHP's

- Knowing better and putting yourself above the client

- to withdraw from responsibility for the group and choose to go it alone

- Rejecting supervision and avoiding feedback and coaching in the team

- wanting to look good and thus denying their incompetence

- seeing Possibility Coaching as a panacea

- and others.



Organisation of the Gameworld

The Gameworld is held and organised by the Infinity Ring. Sabine Lange and Kathrin Jehle
currently form the Possibility Coaching Infinity Ring.

In the background are Clinton Callahan, Vera Luisa Franco, Anne-Chloé Destremau and
Christine Durschner. They support the Infinity Ring in an advisory capacity.

The Infinity Ring is open to new co-creators and invites other Possibilitators to actively
support the development of the Gameworld. We follow Torus Technology, which states that
everyone who sees a task has it. The individual task areas are organised into nodes. The
nodes are independently responsible for their area of responsibility and report important
results and decisions back to the Infinity Ring or enter into dialogue with questions.
Decisions are made by asking for resistance, proposals and counter-proposals.

The Infinity Ring meets monthly. Current nodes are the Ongoing Practice Space and the
Possibility Coaching Training.
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